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Past President

Position Overview:

Provides guidance to the chapter consistent with state, regional, and SHRM policies strategies and objectives.
Responsible for providing support and guidance to the Chapter President, as well as serving as a liaison to the local
chapter. It is recommended that the Past President is a SHRM member in good standing and SHRM certification is

preferred.

Term:

The Past President has a one-year term.

Key Responsibilities:

Attendance at Board and Chapter meetings is expected.

Provide a continuity of leadership in achieving the chapter’s annual and long-term strategies and goals.

Serves as a coach to the President and President Elect.

Participate in the planning of the State SHRM Conference in the years the conference is hosted by SESHRM and
serve as co-chair with other past-presidents for state conferences sponsored by SESHRM.

Represent the chapter in the Human Resources Community.

Work with Technology Director to maintain website content relative to position.

Complete other tasks as assigned by the President.

SESHRM Board of Directors — Position Description 2018



